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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ANNAVACHARYA | NSTI TUTE OF TECHNOLOGY
AND SCI ENCES

Name of the head of the Institution

Dr. P. V. KRI SHNA MURTHY

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08415- 201689

Mobile no.

9848924705

Registered Email

princi pal aith@mail.com

Alternate Email

i gacai th@nmail . com

Address Piglipur (Village), Abdullapur-met
(Mandal ), Ranga Reddy District

City/Town Hyder abad

State/UT Tel angana

Pincode 501512




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

RAMESH BABU VARUGU

Phone no/Alternate Phone no.

08415201689

Mobile no.

9848924705

Registered Email

princi pal aith@mail.com

Alternate Email

raneshvarugu82@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://aits-hyd. org/iqgac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://aits-hyd. org/igac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 A 3.05 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC

20-Jul - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback system

12- Sep- 2019 25



https://aits-hyd.org/iqac
https://aits-hyd.org/iqac

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Al'l the departnents are encouraged to conduct semi nars, workshops, conferences
etc. So, one work shop and one conference are conducted during this academ c year
(20182019). + Al the staff are encouraged to attend sem nars, workshops, ?
conferences etc. so faculty attended state | evel, national |evel workshops,
conferences and sem nars during this academ c year. ¢ 1. Awareness about new
technol ogies. 2) Students to learn apart fromnormal teaching. 3) Students to get
hands on experience. ¢ .Conduct of Awareness Prograns towards environnment, health
and social responsibility. ¢« Conducting Feedback Process at different levels for
overal | transparency and quality inprovenent. Organizing Sem nars and wor kshops
for pronoting academ c em nence, social awareness Al the nmajor commttees work
in sync with | QAC and nonitor the functioning of each committee. | QAC further
assists the Principal to follow up with concerned authorities for raising fund
for the infrastructural devel opnent of the college. Cultural awareness programe
undert aken.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlEvTHQzREl6dUFkV0ttUUFhMUhPcUE9PSIsInZhbHVlIjoiRWNOaFVETVNxc0ppTjFWWWc4REtIb0FBc1hQeC9iSldyRlY2N1lncCtEUit6Y1B4UGNiRFVxK0RCTlN0Rnl4N2ZkMXNMcTFlazY3L05SSmE1UVBFWjIwbHZnMUV4M1MrSWdrbDRkYmNnRzg9IiwibWFjIjoiOGM5ZGUyNWMzNjMzMzFhZWRiNjA4ZWVkZTlmZjFjNWIzYjFiMjE3YWViMjJjMzUyMGUyMjMyNTE0OWE5ZDhhNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlUK1E1N082V2E1T291ZGY3ZHJTSkE9PSIsInZhbHVlIjoiazUzaXAxTXFhOVdId3pldXBRUTNOd09KZFZDMXdYZFQzOGdvalYrVGs5TUNnZTJCaWt6UE9EUjIxeDFWV3AxZiIsIm1hYyI6IjJmN2Y1YjIyZjg0OTA5ODBkNjA1OTE1M2MwODhmYTgyODllNzFhZWZkMDc5MjBmZmUzNDIyOWI0MDBhYjU2MWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBEaGVGRnJyc1RFdUx5cE9wZzVBQVE9PSIsInZhbHVlIjoiU0lhMjU4bnZMWDF0ZHJDZ0p5NmhBVGVqcjFQeXhUanpkOUlaR2pQc29FRW5lYVhBRnJVOEN1T1R0UHhmMWtSaENCZURJVjF5VnJ0anJnZnNaUkhWTVE9PSIsIm1hYyI6IjU3NTRjYTBhY2IwMTE1NzFjNmE5YTQ2NmVjYjE2ZDJhMDE1NGJlMDM2NWQyZjk5YTA5YTRhN2Y5NWU4YTcxNmQiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct quality awareness canpaign

The | QAC has conducted quarterly
nmeetings under the chairmanship of the
Princi pal and detailed plans and
programes were fornulated for quality
awar eness.

Devel opnent Programes

Wor kshop conducted for students on
recent devel opnent in Technol ogi cal
arena. Orientation programes for
faculties on teaching and research
nmet hodol ogy. Counsel i ng session for
students.

To col | ect feedback from parents,
enpl oyee and al ummi

Wor kshop conducted for students on
recent devel opnent in Technol ogi cal
arena. Orientation progranmes for
faculties on teaching and research
nmet hodol ogy. Counsel i ng session for
students.

To Col l ect self valuation report from
faculty and departnment eval uation
Report .

Reports fromall faculties and were
coll ected and anal yzed. The
consolidated report is placed before

t he managenent and communi cated back to
the faculty.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BCDY 12- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Jul - 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules St udent Admi ssion, Student Attendance,
currently operational (maximum 500 words) Eval uati on Exami nati on Procedure,
Research Activities, Sem nar,
Conference, Training activities,

Fi nance, Records nmi ntained nanual ly
(at record roonm converted into digita
format, Tools devel oped for conducting
conference and workshops. Online

regi stration portal for conducting
national, International conference and
wor kshops.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has in place an Qutcone Based Education (OBE) process. The
faculty after going through the syllabus work on to establish the gap existing
bet ween the Senester End Eval uation (SEE) system as practised by the university

to which our institution has been affiliated and the attributes required to

neet the expectations of the industry. The gap analysis involves identifying
the gap in content to which every student is expected to |earn and exhibit to
use the prowess so learnt to neet the requirenments of the industry. The

Curriculumdelivery is planned and delivered to attain the Program Qutcones

(PCs) identified by each of the prograns/departnents aligned with PGs as
specified by NBA. Further the content to be delivered is designed to address
attai nnent of Program Specific Qutcones (PSOs) detail ed by the departnents. The
POs and PSGs for each of the departnents have been upl oaded on our website. A
wel | designed eval uati on systeminvolving assignnents, tutorials, interna
assessnent test (continuous eval uation) have been in place. In certain specific
subj ects, session end evaluation (Quizzes, nultiple choice questions .) have
al so been designed. A professional approach to preparing session plans for
delivery and consunptions is being prepared to be inplenented during the
ensui ng acadeni ¢ year 2019-20. The faculty work on Pl an-Deliver Check/ eval uati on-

Act (PDCA) for continuously inproving the process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Spoken Spoken 01/ 08/ 2019 150 Enpl oyabi | Communi cat
Engl i sh Engl i sh ity ion Skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
5

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pr ogr amm ng

Canmpus recruitnent 11/ 12/ 2019 127
traini ng
Basi cs of MATLAB 27/ 09/ 2020 32

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech CHOUTUPPAL SUBSTATI ON 22
(132 KV)
BTech ECE 30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Interactive Interpersonal Feedback,
difficulties or problens,
concerning teaching materials and classroom activities.
traditional nethods, students hesitated to give negative feedback for two
reasons. First, from concerns about possible influence on their grades, not
of f side, and second, for the sake of their self-
esteem not wi shing to openly admt to finding the material chall enging.

Expl anati ons for such behavior are evident
extracts show that students are sensitive to issues of power in their
|l eading to a certain |evel

wanting to put the teacher

educati onal environnent,
anonynmous feedback scenari os.

At Annamacharya Institute of Technol ogy and Sci ences — Hyderabad, the
Department of Humanities and Sci ences adopted feedback systens by conduction
such like the interviews, anonymty in
feedback allowed students to disclose authentic feelings, to openly report

and to provide negative but constructive suggestions

In contrast, wththe

in the interview transcripts. These

of guardedness in non-

Obvi ously, nore honest feedback is of greater use




for teachers in allowing themto better assess student needs and adj ust
teaching or materials accordingly. Hence, the anonymty that digital
technol ogi cal tools can provide ultimately | eads to enpowernent of student
opi ni on and input. Feedback collection through pen-and-paper questionnaires and
oral question-and-answer reports was conducted at the end of the | esson, and
could only be used for follow ng | essons. Real -tine feedback provided by the
digital technol ogical tools enabled teachers to respond and adjust teaching
content imrediately according to students’ needs or preferences

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 60 46 46
BTech ClVIL 60 5 5
BTech EEE 60 3 3
BTech VECH 60 5 5
BTech CSE 120 67 67
BTech ECE 60 47 47
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 127 46 110 19 10

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is implemented in Annamacharya Institute of Technology and Sciences- Hyderabad
Mentoring is a system of semi-structured guidance whereby one person shares their knowledge, skills and
experience to assist others to progress in their own lives and careers. Mentors need to be readily accessible and
prepared to offer help as the need arises - within agreed bounds. Mentors very often have their own mentors,
and in turn their mentees might wish to ‘put something back’ and become mentors themselves - its a chain for
‘passing on’ good practice so that the benefits can be widely spread. Mentoring can be a short-term
arrangement until the original reason for the partnership is fulfilled (or ceases), or it can last many years.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRCblJBOW9vL0w2eW53WkNhcUxvR2c9PSIsInZhbHVlIjoicFFXSUpmU295VTB3eEVNTTFVRGVoWStKNVZycmN0YnFVZWV2dSsyVjJDRW5SNFJ4azJiYUoyRzZHWStHaThZSEorb1ZaajIrdnl3LzZRT0JWNml6TXc9PSIsIm1hYyI6IjdmOWU1ZDkxYTRiNTc1ZjkzYmFkOWI1MDYwYzE5N2Y2YjRmYjFiZjA3MDQwNWRmNWE1Y2Q4MWU2MmFmZWEyZDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9LZEM3RHVEMHJPbGxoQ3Q2R1ZOa3c9PSIsInZhbHVlIjoiSHM3RE1iVVVNa1FzUWpBQVB6RGRIbGtaeHBqcDlvNytNVlhUWTNmTGh1NmZ6M0Z6dGo0dTRUZ0N4eEdzZkNabFRMM1IzZ2J3ejlNWDNSQm1VQVJzMlE9PSIsIm1hYyI6IjU0YTZjYWM2OTE1N2U1NmVjY2VmNjQ2NzkzZjkzYmQzMTgwYTlmODI1YmEyYjliNzUzNWI3ZjIyODQ5ZThhOWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilp0MGZBcHJEWm4zRXpKRU1SV1krdFE9PSIsInZhbHVlIjoiTTFUZ0FmdndVRXZ0S01XVWdPNDRoYy80TkpCY2VKTk9rVDkzNjNEaFd1MnIvZjVRNjVWV3RCZXZjOCtZWDJGSGJNZm02SDdDTEYvWTQxSEc5bTYwenc9PSIsIm1hYyI6ImE4NGFkZTFlNGZmNWM4YWJlMjBkNWQ1ZmZlMWIxY2JkMjkzZjQ1ZDJkMmM3OTMzOTFjNGZkYzlhZGU1ZGJhMTUiLCJ0YWciOiIifQ==

Mentoring is more than ‘giving advice’, or passing on what your experience was in a particular area or situation.

Its about motivating and empowering the other person to identify their own issues and goals, and helping them to

find ways of resolving or reaching them - not by doing it for them, or expecting them to ‘do it the way | did it’, but

by understanding and respecting different ways of working. Mentoring is not counselling or therapy - though the

mentor may help the mentee to access more specialised avenues of help if it becomes apparent that this would
be the best way forward. As mentee Being able to change/achieve goals more quickly and effectively than

working alone. Building a network of expertise to draw on can benefit both self and others. As mentor, Mentoring
is voluntary but extremely rewarding, and can benefit your own skills development and career progression

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

127 139 1:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

139

139

0

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 A KAVI THA Assi st ant BEST MENTOR
Pr of essor
2019 Dr . K. SUNDER KUMAR Assi st ant BEST TEACHER
Pr of essor
2019 K. PRI YANKA Assi st ant BEST TEACHER
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 05 SEMESTER 02/ 05/ 2020 01/ 06/ 2020
BTech 04 SEMESTER 02/ 05/ 2020 01/ 06/ 2020
BTech 03 SEMESTER 02/ 05/ 2020 01/ 06/ 2020
BTech 02 SEMESTER 02/ 05/ 2020 01/ 06/ 2020
BTech 01 SEMESTER 02/ 05/ 2020 01/ 06/ 2020
BTech 00 SEMESTER 15/ 07/ 2020 08/ 10/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp5UDQrSDZrME5NL3hLdkRTVVRZV3c9PSIsInZhbHVlIjoiSXBzZ3V2MTlrcUVpQnJNNkFucHI2OUJXaFJnSTY1cEJ5TndkY3RzNnIvaVM4Tzd0NjFTWU84akFhZExlWkdwYTlWa2JIL09GbDRmdzM4NktvakJoVmc9PSIsIm1hYyI6ImU2OWViMDI1ZjhlZTU0NGJhODgxNjY4NjMyNjk1MzlkZDc2MWNkYTc0NGNmMTBlOGU3MWU5ZTI0NjZmYTE3MjUiLCJ0YWciOiIifQ==

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

i ndi vi dual

for

t ot al

for

academ c cal endar.

depart nment.
exam nations and 2-weeks for
t he dates proposed by university academ c cal endar
exam nations 2-weeks for
departnent academ c cal endar
Various activities |ike guest
are incorporated in departnent academ c cal endar
Lecture plan according to syllabus is prepared by every faculty before start of
the senmester which is outconme based | earning

m d-terminternal
HOD?s prepare their
acadeni ¢ cal endar.

sem nar s/ wor kshops,

course outcones.
compl eting of all

conduct s project

table to cover the syllabus.
schedul es extra | ectures on Sundays as holidays to latera

cover the syllabus due to | ate adm ssions.
procedure of fortnight
and practi cal
according to university academ c cal endar.
decl ared and comruni cated to students within a scheduled tinme. Every depart nent
sem nar presentation,
Vi va-voce exani nations as per the departnent academ c cal endar whi ch adheres
the institute adheres to acadenic cal endar
other activities during the semester.

sessi ons.

uni versity acadeni c cal endar.
conduct of CIE and all

etc.

units with date.
classes required for conpletion of subject.
Acadeni cs and Dean Acadeni c Pl anning collect syllabus coverage fromevery
faculty to nonitor the conpletion of syllabus.
syl | abus coverage as per the deadline then extra hours are allocated in tine
The Dean Acadeni cs and Dean Academ ¢ Pl anni ng
entry students to
Dean Academ c pl an has standard

revi ews,

practi cal

| nt er nal

t echni cal

Thus,

practi cal

| ectures,

Resul ts of

Institute affiliated to JNTUH, Hyderabad university and foll ows university
Bef ore commencenent of every senester,
Pl anni ng and Dean Academ cs prepare institute Academ c cal endar clearly
i ndicating curricular co-curricular and extracurricular activities planned by
The conmencenent and end of senester,
exans are strictly followed according to

Dean Academ c

md-term i nternal

University allots 2 weeks

Every nont h,

noni toring that ensures snooth conduction of
exam nations are conducted by the Institute
assessnent are

i nt er nal

exam nati ons.
in accordance with institute
i ndustri al

Al the

visit,

It covers course objectives and
The | ecture plan consists of content node of teaching,

The | ecture plan covers all the topics and

HOD, Dean

If any faculty is lagging with

| ectures

and conprehensi ve

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech ClvIL 1 1 100
02 BTech EEE 19 8 42.10
03 BTech MECH 31 18 58
04 BTech ECE 57 26 31
05 BTech CSE 78 53 67.94
00 MVBA VBA 54 11 18. 96
No file upl oaded.

2.7 — Student Satisfaction Survey




2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ECE 3 6.2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. K. SUN I nt er nat 2019 Ni Il Annanach Ni I
Assessnent | DER KUVAR i onal arya
of Musi Jour nal of Institute
Ri ver Grou Appl i ed of
ndwat er Technol ogy
Quality in Sci ences,
Rural and Hyder abad
Ur ban
Areas of
Hyder abad,
Tel angana-
(I'ndia).
Effects G Kiran TEST Eng 2019 Nill Annamach Ni |l
of Kumar i neering arya
Vari abl e Managenent Institute
Vi scosity of
and Technol ogy
Thermal Co Sci ences,
nductivity Hyder abad
on IVHD
Convective
Heat
Transfer
of
| mmi sci bl e
fluids
wi t h Heat
Sour ce.
EXPERI VE C JOURNAL 2019 Nill Al TH Nill
NTAL | NVES | GOVARDHAN OF
Tl GATI ON EMERG NG T
ON ECHNOLCG E
CONCRETE S AND
CONTAI NI NG | NNOVATI VE
COPPER RESEARCH( J
SLAG AS A ETIR)
REPLACENMEN
T TO FI NE
AGGREGATE
KOLLI I nt er nat 2019 Nil I ANNAMACH Nill
Assessnent SUNDER i onal ARYA
of Musi KUVAR Jour nal of I NSTI TUTE
Ri ver Grou Applied En OF
ndwat er gi neering TECHNOLOGY
Quality in Resear ch SCl ENCES
Rural and
Ur ban
Areas of




Hyder abad,
Tel angana-
(I'ndia)

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem 5 5
nar s/ Wor kshops

Ni Il Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
TREE PLANTATI ON ANNAMACHARYA 40 150
PROGRAM ( OCTOBER | NSTI TUTE OF
25th, 2019), TECHNOLOGY SCI ENCES
Piglipur A
Unnat a Bhar at hi VHRD, CGovt. of 2 5
Abhyan I ndi a

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Unnat a Bhar at hi
Abhyan

CGovt. of India

MHRD

5

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Di seases

agency activites activites
Ai ds/ H'V Hayat h nagar Counsel I'i ng 11 65
Awar eness Primary Health | and Awareness
Cent re( PHO) canp on
Ai ds/ H Vv




Hari t ha Haram Gram Tree 12 60
Panchayat , Pl ant ati on
Pi gl i pur
. Bl ood Sunri se Bl ood 10 45
Donat i on Hospi t al , Donati on canp
Hayat h nagar
Swachh Bhar at Al TS NSS 3 10
Pl astic ANNAVACHARYA NSS 30 120
awar eness I NSTI TUTE OF
programre on TECHNCLOGY
Nov 2nd 2019 SCl ENCES
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Physi t ech 15/ 10/ 2019 I ndustry training 127
El ectroni cs
M kron I nstrunent 11/12/ 2019 I ndustry training 127
| ndustries
Smar t 01/ 12/ 2019 Fi el d Assignnents 30
Technol ogi es
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni |l Ni |l Ni |l 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24215 5940613 500 253500 24715 6194113
Books
6129 1483186 203 103321 6332 1586507
Ref er ence
Books
Journal s 109 202035 77 161035 186 363070
Di gital 1 13570 2 19470 3 33040
Dat abase
Li brary 1 59737 Nl 12980 72717
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content




Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

No Data Entered/ Not Applicable !!!

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Renedi al Cl asses

19/ 12/ 2019

22

Al TH

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling
activities

2019 8 6 3
GATE, PGECET
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SKIT I NSTI TUTE LEVEL 3
GROUP DANCE I NSTI TUTI ON LEVEL 4

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At Annamacharya Institute of Technol ogy and Sci ences — Hyderabad, The
decentral i zed governance nodel is evident in every sphere as each
departnent/faculty functions as a separate sub-unit, in deciding and
i npl ementing the student-centric programes and activities. At AITS, the
Managenent is participative and regul ar neetings are convened anobngst the
Managenent menbers, Principal, faculty and the students in inplenenting
efficient plans. Al the departnents are requested to present their Annua
Action Plan at the begi nning of every acadenic year with a clear cut roadmap to
deliver the same. The matters at the departnent |evel are discussed by the HOD
with the faculty teamin consultation with the Principal. This gives the
faculty an enornous sense of belonging and pride in the institution and this
brings out the best in them Once a year, a get together neeting between staff
and Governing Council nenbers is indeed a nonment to cherish, wherein al
matters of inportance, including the strategic ones are discussed with an equa
opportunity for all the staff menbers to express their constructive suggestions

to the council. The neeting of the President with the staff at the begi nning of
every senester is indeed a reflection of the participative style of the
Managenent

6.1.2 — Does the institution have a Management Information System (MIS)?

No Data Entered/ Not Applicable !!!

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Motivates faculty menbers for
research publications in peer reviewed
journals with high inmpact factor
Encourages themto present papers in
International /National/State Leve
Sem nars, workshops and to act as
resource persons. ?Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire further research. Mdtivates
the faculty nenbers and the students to
organi se various sem nars workshops at
Institutional / State / National /




International |evels

Curri cul um Devel opnent

I nclusion of field work, industrial
visit and educational excursion in both
Under graduat e and Post graduate |evels.
Conpl ementing traditional witten
exam nation with Project work and
sem nar presentation based eval uati on.

Teachi ng and Learni ng

W de access to internet facility to
i ncul cate online |earni ng nanagenent
resources. 7?e-book, e-journal facility
for carrying out project works.
?Learning through Field Work, I ndustri al
visit, summer school. Enhancenent of
l earning skills of the Students through
participation in different Sem nars.

Exam nati on and Eval uati on

Col I ege has conpl enented traditiona
witten exam nation with project work
assi gnnents, debates, group discussion,
literature review, power point
presentation, grand viva and semi nal
| ectures.

Human Resource Managenent

Motivating and facilitating the
faculty nenbers to participate in
Refresher Orientation courses.
?Arrangenent of conputer training
programres related to Tally and Ms-
of fice for Non-teaching staff
Organi zati on of a workshop on different
safety measure to adhere to in daily
life and in work place. Selfappraisal
of the teachers through naintenance of
Acadeni ¢ Diary. Mintenance of
Gievance Redressal Cell, Anti-Ragging
Commi ttee, Sexual Harassment Committee
?Appoi ntnent of a doctor, who visits
the coll ege once in a week, for
facilitating health checkup of the
teachi ng and non- teaching staff.

Industry Interaction / Collaboration

Regul arly organi sation of industria
visits Quest |ectures by experts from
i ndustry

Adm ssion of Students

Strict observance of Govt. Rules for
Reserved Categories The institution
follows Al CTE norns and the rul es of
the Governnent of Tel angana for
adm ssion of students. The seats of are
filled only on nmerit basis through
JNTUH and t hrough Consortium of Self
Fi nanci ng Engi neering col | eges.
I medi ately after the Publication of
hi gher Secondary exam nation results,

t he students submit their Engineering
Admi ssion applications to the JNTUH
The JNTUH ranks the applicants based on
merit. The seats are allotted to the
students through a single w ndow system




of counselling, adhering to the quota
for different comunities and according
to the ranks secured. For the
managenent quota seats, the seats are
allotted purely on nerit basis to the

students based on the Merit.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel oprnent | npl enent ed
SMS system for di ssem nation of
information including regular notice to
al | stakehol ders.

Adm ni stration

Noti ce display systemfor students
and ot her stakehol der. Bionetric system
for attendance of faculty and staff.
Salary intimation through nessage
systemto all faculty and staff

Fi nance and Accounts

Ful |y conputerised office and
accounts section. Mintenance the
col | ege accounts through Tally.
Schol arshi p of students and sal ari es of
enpl oyees are credited to their bank
accounts directly.

St udent Admi ssion and Support

Admi ssion information put up on the
Institute’s website and admi ssion
process is carried out through offline

Exam nati on

I nformati on regardi ng exam nation
matters are uploaded on the Institute’'s
Website. And notice board, Departnent
circulars

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr . K. Sunder I nt ernati onal 3000 1500
Kumar Conf erence on
Modern Trends
in Chem cal
Sci ences
I ncl udi ng Green
Chem stry”
2019 CH TI LAK 3 DAY CVR COLLEGE 1500
NATI ONAL OF ENG NEERI NG
WORKSHOP ON * — HYD
MATERI ALS FOR
SUSTAI NABLE
I NFRASTRUCTURE
DEVEL OPMVENT
2019 C GOVARDAN 3 DAY CVR COLLEGE 1500




OF ENG NEERI NG
— HYD

NATI ONAL
WORKSHOP ON
MATERI ALS FOR

SUSTAI NABLE
I NFRASTRUCTURE
DEVEL OPMENT

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 139 0 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free Transport Medi cal Free insurance Medi cal / I nsurance
/ I nsurance Cover Cover Founders
Schol ar Shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Being an affiliated institute there is no financial support fromthe state
governnent for the devel opnent of the institute. Tuition Fee is the main source
of income for the organization. The institute has got adequate financi al
resources in the formof fee collected fromthe students to neet effectively
t he annual mmi ntenance and devel opnent expenditures of the college. The Tuition
Fee is collected fromthe students through the adm nistrative departnent and
deposited in a unique bank account. This bank account is nmade to have a
structural transaction in a hierarchical nodel with the support of the
Fi nanci al Advisor of the trust. The same is used for the various Adnministrative
and academ ¢ expenses. The institution provides additional facilities |ike
transport, food etc. and the respective fee collected are used for the expenses




under appropriate head. Cher than the regular fees through the technica
skills of the faculty and students various sponsored progranmes, testing /
consul tancy industry assignnents and research centre/resource establishnent are
carried out to strengthen the research infrastructure of the institute. A
yearly budget is prepared strategically with the conposition of pay all owances,
recurring nonrecurring expenses and regul ar nmai ntenance establishnent expenses.
This estinmated budget is well nonitored periodically and the account statenent
is prepared at the end of the academ c year. This annual account statenent is
duly audited by the chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

managenent 50295797 devel opnent

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Poi nting out the weaknesses of the college related Departments and suggesting
rectification. Comunicating views which the students feel shy to comunicate
directly to the teachers about the coll ege and the departnent.

6.5.3 — Development programmes for support staff (at least three)

The non-teaching and the supporting staff are given training programes on
various aspects |ike usage of conputers, the accounting package known as tally
in order to be ready to develop a culture of paperless office and al so given
gui dance to maintain the student database, alummi database, hostel database and
ot her records associated with the stakehol ders. They are encouraged to enhance
their qualification joining distance education program In case they becone
eligible for appointnent to a higher cadre or to a teaching position they are
consi dered

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Enhanced use of ICT by faculty in the teaching-Iearning process. e
Introduction of skill/capability enhancenent certificate courses. ¢ Initiatives
for a green canpus barrier free campus-ranps.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Initiatives
for a green
canpus

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 22/10/ 2019 27/ 11/ 2019 30/ 11/ 2019 120

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Pongal 11/ 01/ 2020 11/01/ 2020 60 70
Tradi ti onal Day
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 40 64
Wnman’ s Day
Wor kshop on 28/ 02/ 2020 28/ 02/ 2020 40 64
Sexual
Har assnent
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Energy

Conservation e

Pl antation/ Greening drives e

Use of

renewabl e energy  \Water
Hazar dous wast e managenment and ewaste managenent

harvesting -

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Al TS, Hyderabad is |ocated at Piglipur a popular town near Abdullapurmet in RR
district in Telangana. the Canpus stands unique with its lush green expanse,
paved pat hways and a serene, soothing environment. Qur strategic plans for
devel opnment have al ways been driven by a love for nature and sustainability of
i mportant resources |like energy, water, green cover etc

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Qutcone Based Education (OBE) 2. Student Design Mdel Contest

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://aits-hyd. org/igac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The safe canmpus, offers a truly unrivalled study experience with various
courses, outstanding facilities, conprehensive support and highly disciplined
life. VISION OF AITS “To educate the student community both by theory and
practice to fit in with the society and to conquer tonorrow s technol ogy at
gl obal |evel with human val ues through our dedicated teani. M SSION OF AITS “To
provi de world class education in engineering, technology and managenent, to
foster research devel opnent, to encourage creativity and pronote innovation, to
buil d | eadershi p, intrapreneurship and entrepreneurship and to nurture teamwork
and achi eve stakehol ders delight”. The nost significant contribution that an
educational institution, especially an engineering college makes is enabling
progress in the world through its students. A college with a vision helps
progress bloom The logo unit is a reflection of the same thought. It has a
buddi ng flower in bright orange, bloonm ng. In the background is a gearwheel - a
tool that’s integral to progress and engineering — that’s rising and shining.
Toget her, they sit majestically on the word mark of AITS, conpleting the
el ements of the |l ogo unit. QUALITYPOLICY: W are committed to provide quality
education to students to acquire life skills thus enabling themto achieve
acadeni ¢ and professional excellence. W continually notivate all our educators
and support service providers for enhanci ng professional conpetencies for
ef fective inplenentation of Quality Managenment System

Provide the weblink of the institution

https://aits-hyd. org/igac

8.Future Plans of Actions for Next Academic Year

| QAC plan of action to be decided upon at the beginning of the acadenic year -
Academ cs 1. To organi se interdisciplinary sem nars, workshops, Conferences.
2. Regul ar wor kshops and extra courses pertaining to the course curriculumto be
organi sed. ¢ Devel opnent programes and Col | aborations 1. To encourage faculty
menbers to start thinking about new courses. 2. To establish faculty and student
exchange programmes. * Research and innovations 1. To explore possibilities for



https://aits-hyd.org/iqac
https://aits-hyd.org/iqac

active industry participation. 2. To increase publication of research papers in
reputed journals with good inpact factor. Institutional social responsibility
1. Eco friendly neasures to be adopted. 2. To organi se nbre conmunity service
activities to contribute to the well ness of the society. 3. To inplenment the
exi sting awareness progranmes on environmental issues.



http://www.tcpdf.org

